ACANCY y” AERCAP |

JOB TITLE Technical Graduate
DEPARTMENT Technical

LOCATION Dublin

REPORTS TO Chief Technical Officer

Are you ready to launch your career in aviation? AerCap is the global leader in aviation leasing, with one of the
most attractive order books in the industry. We serve approximately 300 customers around the world with
comprehensive fleet solutions. AerCap is listed on the New York Stock Exchange (AER) and is headquartered
in Dublin, with offices in Shannon, Memphis, Miami, Singapore, London, Dubai, Shanghai, Amsterdam and
other locations worldwide.

We operate in a dynamic, exciting and fast-paced industry, with a global footprint and a diverse team of
professionals. Our culture is built on Ambition, Excellence and Respect, and we believe our people are our
greatest asset. That's why we offer competitive compensation and benefits, along with a strong platform to
grow your career.

As a graduate at AerCap, you will join a high-performance environment where you can learn from leaders in
the aviation leasing industry and gain exposure to the world’s largest aircraft lessor.

AerCap is pleased to announce that we currently have a Technical Graduate vacancy within our Technical
EMEA team, based in Dublin.

Sound exciting? We think so!
JOB SUMMARY

The Technical Department is responsible for the asset management of AerCap’s global aircraft fleet. This
includes drafting and negotiating technical lease provisions, transferring aircraft and their records, and
managing aircraft repossessions. The department also works to preserve the residual value of AerCap's
aircraft, forecasts maintenance events to assess their impact on aircraft value, manages asset disposition,
determines optimal lease extension periods, and identifies opportunities for cost savings and cost avoidance.

Internally, the team collaborates closely with Deal Teams, Leasing, Legal (both Leasing and Corporate),
Confracts, Portfolio Management, and Credit Risk. Externally, it engages with airline customers and Original
Equipment Manufacturers (OEMs).

ESSENTIAL FUNCTIONS OF THE JOB

e Assist with the monitoring and management of technical provisions of aircraft and engine lease
agreements.

e Assist with the management of maintenance reserves.

e Assist with the evaluation and processing of maintenance reserve claims.

e Assist with the processing of maintenance reserve rate adjustments and maintenance reserve fund

e reconciliations.

e Support aircraft delivery and redelivery processes, including record transfers,

e Collaborate with internal teams such as Deal Teams, Leasing, Legal, and Portfolio Management.

e Engage with external stakeholders, including airline customers and Original Equipment Manufacturers
(OEMs). Ensure relevant processes, a regular operating rhythm, and data reporting quality/accuracy
within the Powerplant team.
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JOB REQUIREMENTS, QUALIFICATIONS & COMPETENCIES

Educational/Experience
e Arecent graduate with a degree in Aeronautical/Aerospace Engineering, Aviation Management, or a
related technical field.
e Prior relevant work experience is not required, but any related internship or work placement
experience is desirable.

Technical/Functional Experience
e Technical knowledge of aircraft/engines.
e Demonstrated analytical and problem-solving skills.
o Excellent organizational skills with the ability to work to deadlines and multitask.
e Strong computer skills - MS Office, Word, Excel, Power Point, Outlook.
e Good communication skills - written and verbal.

OUR VALUES
AMBITION

Ambition to us means winning together. We believe it takes bold people to help us shape the future of
aviation. At AerCap, ambition means defying our own limits, breaking new ground, and setting higher
standards for our business.

EXCELLENCE

We believe in striving for nothing short of greatness. For us, excellence means redefining what is possible,
and to constantly work towards outstanding solutions for our customers with unwavering commitment and
collaboration.

RESPECT

We believe in fostering an environment where everyone is welcomed, supported and valued. Respect means
treating our people with dignity and honouring their individuality. We strive to create an environment where
our people feel included and empowered to do their best work and reach their full potential.

LIFE AT AERCAP/WHAT WE OFFER

e We offer attractive employment packages with a competitive salary and excellent benefits, including
generous annual leave policies, health insurance for our employees and immediate dependents,
pension/retirement savings plans and an all-employee share scheme.

e You will have the opportunity to learn from the best people in the industry and grow your career with the
largest aviation leasing company in the world.

e  Our Corporate Social Responsibility (CSR) programs provide opportunities for our employees to inspire
positive change in our global communities and to make a positive difference in the communities in which
they live through volunteering, fund-raising and other charitable initiatives.

Make AerCap your destination of choice and join us to shape the future of aviation!
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